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September 7, 2009
TO:
DES Staff 

FR:
A.E. Adams, Ph.D., Director, Disability Evaluation Services (DES)

BY:     Sherry J. Campanelli, Program Compliance Manager (DES)

RE:
Review of Prior Application(s) in the Disability Review Process

Purpose:
The purpose of this memorandum is to emphasize that the disability review process for current applications must include a review of the information in the prior application(s).  As part of consolidated review for MassHealth, Emergency Aid to the Elderly, Disabled and Children (EAEDC) and Transitional Aid to Families with Dependent Children (TAFDC), DES has an obligation to obtain current medical information as well as to review all available prior clinical and vocational information that has relevance to the client’s current application.

Procedure:
Upon receipt of a new application, DES routinely requests information from all treating sources listed in the client’s Disability Supplement who have examined, treated or evaluated the client within the last 12 months.  

Upon receipt of the requested treating source information, or approximately 28 days after receipt of the application at DES, the Disability Reviewer (DR) shall review the current disability supplement, all medical and other information received for the current episode, and all the information from prior applications.  The DR at this point will identify any information from those prior applications, whether medical or vocational, that is relevant to the evaluation of the current claim(s).  The determination of relevance is a clinical judgment based on the nature, course, and likely response to treatment of the client’s stated and otherwise identified impairment(s).

 Past information can be particularly useful in understanding the onset and duration of an impairment, its course over time and its response to treatment, and for projecting future likelihood of medical improvement.  Factors to be considered in determining whether prior information is relevant include the age of that information, evidence about whether or not the applicant’s condition is subject to change or may actually have changed in the interim, and whether the information is derived from an isolated test or examination or from an extended or ongoing course of treatment and other similar considerations.
Examples of currently relevant information from prior applications include but are not limited to the following:

· A medically documented history of chronic psychotic disorder of at least 2 years duration that has caused more than a minimal limitation of ability to do basic work activities with symptoms or signs currently attenuated by medication or psychosocial support (see SSA Listing of Impairments 12.03 C. and DTA Medical Standard L (3) c. (2)).
· Vocational information (a more detailed description of the duties and physical demands of relevant past work).  
· Client’s height for purposes of assessing obesity under the DTA Medical Standards.
· Information from an older evaluation which is specifically referenced and incorporated in a current report.
· Valid I.Q. testing performed after the client has reached adulthood.
· Documentation of a permanent condition such as amputation, spinal cord injury.
· Clinical evidence that supports a current approval AND is related to a static and/or degenerative condition; e.g., X-rays that document a degenerative disease process such as arthritis.
The DR copies any information from prior application(s) that he/she identifies as relevant and includes annotated copy (ies) in the current application so that it can be fully considered in the disability review and determination process. The DR also enters a progress note in DEScovery indicating that prior application(s) were reviewed and identifying what, if any, information was brought forward for inclusion in the current file.  These documentation steps ensure that relevant information is considered as the current disability review progresses and also, in the event of an eventual denial, that all information upon which the adverse decision is based is available to the client and his/her representative in the event of an appeal.

Summary:
It is the responsibility of the DR to review the information in the client’s prior application(s) to determine its relevance to the current application and to assure that any relevant information is reproduced and included in the current file so that it can be considered in the review of the current application and subsequent appeals, if any.

Revision #1.  Supersedes PS 08-01 “Review of Prior Application(s) in the Disability Review Process” dated June 2, 2008. 


